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1. Our Commitment 
 

Lambourn C of E Primary School is committed to ensuring equality of opportunity 
and inclusivity for all members of our school community:  

 pupils who attend the school, 

 their families,  

 those who are employed by the school,  

 our visitors  

 other users of school facilities and services.  
  

We celebrate and value diversity in our community. This is in line with our vision 
and Christian values:    

 
‘Let your light shine’ 
 
Matthew 5:14  
You are the light of the world. A city built on a hill cannot be hid.  No one after 
lighting a lamp puts it under the bushel basket, but on the lampstand, and it 
gives light to all in the house. 

 

Our Christian Values 

L - ove  (friendship, love of God, love of learning, service to others) 

I - ntegrity (responsibility, honesty, maturity, respect) 

G - rit  (determination, perseverance)  

H - ope  (aspirations, faith) 

T - rust  (trust in ourselves, the school and God) 

 
We recognise that it is not enough to treat everyone the same: we aim to 
understand and address any barriers which could lead to unequal outcomes for 
different members of our community. 

 
 

2. Aims 

Our school aims to meet its obligations under the public sector equality duty by 
having due regard to the need to: 

 Eliminate discrimination and other conduct that is prohibited by the 
Equality Act 2010 

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

 Foster good relations across all characteristics – between people who 
share a protected characteristic and people who do not share it. 
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3. The Law  

This document meets the requirements under the following legislation:  

The Equality Act 2010, which introduced the public sector equality duty and 
protects people from discrimination 

The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools 
to publish information to demonstrate how they are complying with the public 
sector equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The 
Equality Act 2010 and schools.   

Under the Equality Act 2010 it is unlawful to discriminate against an individual 

because of:  

- Age  

- disability and health  

- ethnicity and race  

- gender  

- gender identity and transgender reassignment  

- marriage and civil partnership  

- pregnancy and maternity  

- religion and belief  

- Sexual orientation  

These are known as Protected Characteristics.  In addition to the protected 

characteristics above, at Lambourn C of E Primary School, we include:  

- children in care  

- young carers 

- pupils with special needs including high achievers 

- pupils whose home language is not English 

- pupils who are socio-economically disadvantaged 

- Gypsy, Roma and children of traveller families  

As a school, we have a general duty to:  

- consider how our policies and procedures impact on pupils and staff  

- eliminate discrimination, harassment and victimisation 

- advance equality of opportunity: being proactive in removing barriers, avoiding 

stereotypes, promoting equality at every opportunity  

- foster good relationships  

 

4. Policies  

We recognise that equality and diversity are integral to all school activities and 

therefore the all policies will be monitored and reviewed in line with this Equalities 

Intention. 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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5. Roles and responsibilities  

The governing body will: 

Ensure that the equality information and objectives as set out in this statement 
are published and communicated throughout the school, including to staff, pupils 
and parents, and that they are reviewed and updated at least once every four 
years  

Delegate responsibility for monitoring the achievement of the objectives on a 
daily basis to the principal. 

The Chair of Governors: Ruth Honey 

Pupil Premium Governor: Alison Webster 

SEND Governor: Catherine Mills 

 

Governors: 

- Meet with the principal (and other relevant staff) during each academic year 
and other relevant staff members, to discuss any issues and how these are 
being addressed  

- Ensure they’re familiar with all relevant legislation and the contents of this 
document 

- Attend appropriate equality and diversity training 
- Report back from link meetings to the full governing body regarding any 

arising issues 

 

The principal will: 

- Promote knowledge and understanding of the equality objectives amongst 
staff and pupils 

- Monitor success in achieving the objectives and report back to governors 

 

All school staff are expected to have regard to this document and to work to 
achieve the equality objectives. 

 

6. Promoting Equality through the curriculum  
 

6.1 Learning and Teaching  
 

We aim to provide all our pupils with the opportunity to succeed, and to reach the 
highest level of personal achievement.  

To do this, teaching and learning will:  

- Ensure quality of access for all pupils and prepare them for life in a diverse 
society; 

-  Use materials that reflect a range of cultural backgrounds, without 
stereotyping;  
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- Promote attitudes and values that will challenge discriminatory behaviour;  
- Provide opportunities for pupils to appreciate their own culture and religions 

and celebrate the diversity of other cultures;  
- Use a range of sensitive teaching strategies when teaching about different 

cultural and religious traditions;  
- Develop pupils advocacy skills so that they can detect bias, challenge 

discrimination, leading to justice and equality;  
- Ensure that the RSE curriculum cover issues of equalities, diversity, religion, 

human rights and inclusion;  
- - Seek to involve all parents in supporting their child’s education;  
- Provide educational visits and extra-curricular activities that involve all pupil 

groupings; 
- Take account of the performance of all pupils when planning for future 

learning and settling challenging targets;  
- Make best use of all available resources to support the learning of all groups 

of pupils; 
- Identify resources that support staff development.  

 
 

6.2 Learning Environment  

There is a consistently high expectation of all pupils regardless of age, gender, 
ethnicity, ability or social background. All pupils are encouraged to improve on 
their own achievements and not to measure themselves against others. Parents 
are also encouraged to view their own children’s achievements in this light.  

To secure the desired outcomes we recognise:  

- Teacher enthusiasm is a vital factor in achieving a high level of motivation and 
good results from all pupils;  

- Adults in the school will try to provide good, positive role models in their 
approach to all issues relating to equality of opportunity;  

- The school should place a very high priority on the provision for special 
educational needs and disability. We aim to meet all pupils’ learning needs 
including the more able by carefully assessed and administered programmes 
of work 

- The school must provide an environment in which all pupils have equal 
access to all facilities and resources;  

- All pupils are to be encouraged to be actively involved in their own learning; 
-  A range of teaching methods are to be used throughout the school to ensure 

that effective learning takes place at all stages for all pupils.  
 

6.3 Curriculum  

We aim to ensure that our: 

- Planning reflects our commitment to equality in al subject areas and cross 
curricular themes promoting positive attitudes to equality and diversity;  

- Pupils will have opportunities to explore concepts and issues relating to 
identity and equality 

- All steps are taken to ensure that all pupils have access to mainstream 
curriculum by taking into account the cultural and lifestyle backgrounds of all 
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pupils, their linguistic needs are taken into account and their learning styles 
are considered.  

- All pupils have access to qualifications which recognise attainment and 
achievement and promote progression 

-  

 6.4 Ethos and Atmosphere  

We are aware that those involved in the leadership of the school community are 
instrumental in demonstrating mutual respect between all members of the school 
community;  

- There should be an ‘openness’ of atmosphere which welcomes everyone to 
the school; 

- The children are encouraged to greet visitors to the school with friendliness 
and respect; 

- The displays around the school are of a high quality and reflect diversity 
across all aspects of equality of opportunity and are frequently monitored; 
- Provision is made to cater for the spiritual needs of all the children through 

planning of both assemblies, classroom based and externally based 
activities.  

6.5 Resources and Materials  

When ordering new resources and materials we consider how they show 
equality. The provision of good quality resources and materials within our 
school is a high priority.  

These resources should:  

- Reflect “the reality of an ethnically, culturally and sexual diverse society;” - 
Reflect a variety of viewpoints;  

- Show positive images of males and females in society including people 
with disabilities;  

- Reflect non-stereotypical images of all groups in a global context;  
- Include materials to raise awareness of equal opportunity issues 
- Be equally accessible to all members of school community consistent with 

health and safety 
- Not include explicitly and implicitly racist, sexist, homophobic or ageist 

materials.  
 

6.6 Language  

We recognise that it is important that at our school that all members of the 
school community use appropriate language which:  

- Does not transmit or confirm stereotypes;  
- Does not offend;  
- Creates and enhances positive images of particular groups identified at the 

beginning of this document;  
- Creates the conditions for all people to develop their self-esteem;  
- Uses correct terminology in referring to particular groups or individuals e.g. 

Inuit rather Eskimo, Native Americans rather than Red Indians etc… - Use 
first language effectively for learning 
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7. Monitoring and Review  

 
7.1 Monitoring pupil performance  

As part of the process of tracking pupils’ progress, we monitor the performance of 

different groups, to ensure that all are making the best possible progress. We use 

this information to adjust future teaching and learning plans. School performance 

information is compared to national data and Local Authority data, to ensure that 

pupils are making appropriate progress when compared to all schools, and to 

schools in similar circumstances. Resources are available to support groups of 

pupils where the information suggests that progress is not as good as it should 

be. The governing body receives regular updates on pupil performance.  

 

7.2 Monitoring other indicators 

We also monitor equality data on:  

- Attendance 

- Exclusion 

- Incidents of discrimination 

- All forms of bullying 

 

7.3 Publishing data 

We publish headline data as part of this report. Where the performance of groups 

that have small numbers of pupils (below 6), results have not been published so 

that individual pupils cannot be identified 

2018-19 
KS2 SAT 
data 

Reading Writing Maths 

Progress Achieving 
Expected 
Standard 
+ 

Achieving 
Above 
Expected 
Standard  

Progress Achieving 
Expected 
Standard 
+ 

Achieving 
Above 
Expected 
Standard  

Progress Achieving 
Expected 
Standard 
+ 

Achieving 
Above 
Expected 
Standard  

All pupils -4.33 39% 7% -4.59 50% 11% -7.43 36% 4% 

Boys -3.06 33% 13% -5.39 47% 13% -7.63 27% 0 

Girls -5.93 46% 0 -3.59 54% 8% -7.18 46% 8% 

SEN 
Support 

-2.81 33% 17% -10.06 Equ33% 0 -7.74 17% 17% 

No SEND -4.35 43% 5% -3.13 57% 14% -6.97 43% 0 

Disadvant
aged* 

-3.21 14% 0% -6.57 43% 0 -4.92 29% 0 

*Disadvantaged: 

Pupils are known to have been eligible for free school meals in the past 6 years, or 
Pupils are recorded as having been looked after for at least one day, or 
Pupils are recorded as having been adopted from care 

 

 
2018-19 
Attendance data 

Sessions missed due to absence Persistent absentees (more than 10% absence) 

Lambourn National Lambourn National 

All pupils 5% 4% 17.4% 8.2% 

Boys 5.2% 4.1% 21.6% 8.6% 

Girls 4.8% 3.9% 13.8% 7.9% 
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SEN Support 6.6% 5.4% 31.8% 14.7% 

No SEND 4.7% 3.7% 15.2% 6.8% 

Ever 6 7.5% 5.6% 36.6% 16.1% 

Non Ever 6 4.2% 3.5% 10.6% 5.4% 

 

2018-19: No records of exclusions, bullying or discrimination 

 

8. Equalities Objectives 

 
We formulate and publish at least every four years, specific and measurable 

objectives, based on the evidence we have collected as well as national and 

local priorities, as appropriate. We revisit our equalities objectives annually 

and report to the governing body on progress towards achieving them. 

 

Objective One (February 2019) 

 

OBJECTIVE 

 

 

Specific Work to prevent mental health difficulties that may start in childhood 

but have a greater impact in adult life. 

Measurable Data will be retained internally on the success of the school’s work 

with identified pupils. It will not be published, due to the possible 

identification of individual pupils. 

Attainable We have signed up for a long-term project with the LA called 

‘Mental Health in School Trailblazer’ which provide specialist 

support for the school. 

We are committed to involve children and young people and their 

families/carers in the design and set-up of the teams to engage fully 

with monitoring and evaluation requirements. Lambourn will support 

the introduction of the MHST which will complement, rather than 

substitute for, existing support for each setting.  

Lambourn CofE P.S will be in a position to offer trainee placements 

for Education Mental Health Workers during their training year 

(between March and December 2019) which will enhance the 

provision in our school as well as support staff in their 

understanding of how to handle mental health difficulties. 

Relevant Mental health is protected under the Equalities Act 

Time-Bound We will review this annually during the four year period and 

evaluate the effectiveness of this objective.  
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Relevant Equality information will be published and Equality 

Analysis conducted on an annual basis; this will contribute to this 

review and evaluation process.  

We will aim to achieve this equality objective by the end of the four 

year period, if not before. Additional Equality Objectives will be 

identified during the four-year period as appropriate. 

Annual 

Review 

June 2020 

Lambourn has been one of the pilot schools to benefit from the 

support of the West Berkshire Mental Health Support Team.  The 

team consists of a clinical psychologists, mental health support 

workers and wellbeing advisers who provide a range of services, 

courses and programmes for children and families. The SENDCo 

and Pastoral Support Lead at Lambourn have worked with the team 

throughout the year and throughout Lockdown, meeting regularly, 

making referrals and meeting the needs of children and families 

who have struggled with a range of mental health issues. Over the 

course of the year the MHST has built up a picture of need in the 

school community and together we have planned a range of 

workshops for parents and identified how the needs of our 

vulnerable children and families can be met. 

Data relating to the above work has not been published due to the 

possible identification of pupils and families.  

 

 


